
AGENDA 

TOWN OF SNOWMASS VILLAGE 

PLANNING COMMISSION 

 

REGULAR MEETING 

Wednesday, October 5, 2016 

 

 

TIME:   4:00 p.m.  

 

PLACE:  Town Council Chambers 

   130 Kearns Road, Snowmass Village, CO. 

 

ITEM NO. 1: Variance:  Ridgerun IV, Lot 41 / Consideration of Resolution 
No. 8, Series of 2016 
 

ITEM NO. 2:  Discussion:  Commissioner availability through December 

 
 
ITEM NO. 3: Discussion:  Comprehensive Plan Update and Community Profile 

 

MISCELLANEOUS:  

 

ADJOURNMENT 



MEMORANDUM 
 
TO:  Planning Commission 
 
FROM:  Planning Department – Chase Anderson, Planner 
 
DATE:  October 5, 2016   
 
SUBJECT: PUBLIC HEARING AND RESOLUTION NO. 8, SERIES OF 2016:   

Lot 41, Ridge Run Unit IV [150 Baby Doe Lane] -- 
Variance Request pursuant to Section 16A-5-240, Variances:  for the 
Town of Snowmass Village Planning Commission to determine if an 
existing above-grade structure, which is located outside the building 
envelope and within ten (10) feet of the property line should be allowed to 
remain. 

 
______________________________________________________________________ 
 
I. PURPOSE AND ACTIONS REQUESTED OF PLANNING COMMISSION:  

 
The Variance request before Planning Commission is to determine if an existing 
above-grade structure (hot tub), which is located outside of the building envelope 
and within ten (10) feet of the property line, should be allowed to remain.  

 
REQUIRED ACTION:  Per the Code, the Planning Commission shall approve, 
approve with conditions or deny the entire or any portion of the Applicant’s 
request for a Variance.   Attached is draft Resolution No. 8, Series of 2016 for the 
Planning Commission’s consideration, as may be amended at the meeting. 
 

II. SUMMARY OF DESCRIPTION PROJECT  
 

OVERVIEW:  George M. Kaye, for the Kaye Family Snowmass Trust (‘Applicant’ 
and Owner of Lot 41, Ridge Run Unit IV) as represented by Karen Goluba of BJ 
Adams and Company, submitted a Variance application on August 1, 2016, as 
updated for completion on August 8, 2016, to request a variance for a certain 
above grade structure (hot tub) outside the building envelope and within ten (10) 
feet of the property line. 

 
PROJECT DESCRIPTION:  After evaluation, below is a summary outline of the 
request: 
 

• The applicant states that the hot tub was installed without apparent 
awareness of the setback conditions or the utility easements in place.  

• The hot tub has existed in its location since 2000.  
• The applicant is requesting a variance to avoid the “unusual hardship” of 

having to relocate the hot tub within the required setbacks. 
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III. BACKGROUND:  The owner has the property listed for sale and wishes to 
ensure that no issues come up if/when the property goes under contract with 
regard to the hot tub structure being located outside of the building envelop and 
within a required setback.  The owner originally applied for an Administrative 
Modification, but Staff did not feel the owner was qualified to apply through that 
process because the intrusion is more than 1 foot into the required setback.  
Below, for reference, is language from the pertinent Administrative Modification 
and Dimensional Limitations sections of the code:  

 

• Sec. 16A-5-250. - Administrative modifications. 

(a) 
Purpose. This Section sets forth the procedures and standards for obtaining an 
administrative modification. An administrative modification is a staff-level review 
procedure that allows minor changes to be made to certain dimensional limitations 
or other design features in order to address technical constraints or unanticipated 
circumstances that arise prior to or during final design and actual construction. An 
administrative modification shall only be granted for the following types of 
activities:  
(1) 

Setback. The intrusion of a building or an above-grade structure into a 
required setback by one (1) foot or less for new construction in a manner that 
exceeds the limitations established in Section 16A-3-200(b), Construction in 
Required Setbacks and Outside Designated Building Envelopes.  

 

• Sec. 16A-3-200. - Zone district dimensional limitations. 

 (b) 
Construction in Required Setbacks and Outside Designated Building Envelopes. 
(1) 

Structures on or below finished grade. A structure (said structure being 
defined as no higher than thirty [30] inches above finished grade, such as a 
deck or parking pad) shall not be more than four (4) feet in height above 
existing grade and shall not project into the affected portion of a required 
setback more than one-half (½) the distance from the building envelope to 
the property line and no closer than ten (10) feet to the property line, 
whichever is more restrictive.  

 
   

  
IV. APPLICABLE REGULATIONS  
 
Review Standards. An application for a variance shall comply with all of the following 
standards: 

 

https://www.municode.com/library/co/snowmass_village/codes/municipal_code?nodeId=CH16ALAUSDECO_ARTIIIZODI_DIV2RELIPAUS_S16A-3-200ZODIDILI
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(1) - Special circumstances exist. There are special circumstances or conditions, 
such as exceptional topography, or the narrowness, shallowness or shape of the 
property, that are peculiar to the land or building for which the variance is sought, 
and do not apply generally to land or buildings in the neighborhood; 
 

Staff: - Staff does not find any special circumstances particular to Lot 41, 
Ridge Run IV that would preclude the ability for placement of the hot tub 
within the established building envelope. 

 
(2) - Not result of applicant. The special circumstances and conditions have not 
resulted from any act of the applicant; 
 

Staff: - Staff finds that no special circumstances or conditions exist on Lot 
41, Ridge Run IV. Further, the applicant was responsible for the placement of the 
hot tub in the current location, and should have been aware of the building envelope 
and setback conditions as the previous owner sought approval (and was granted 
approval) for another portion of the house being outside of the building envelope at 
the time of sale to current owner(1997). 

 
(3) - Strict application causes practical difficulties. The special circumstances 
and conditions are such that the strict application of the provisions of this 
Development Code would result in practical difficulties to and undue hardship upon 
the use of the land or building; 
 

Staff: - Strict application of the provisions of this Development Code would 
result in the owner having to relocate the hot tub within the building 
envelope.  

 
(4) - Necessary to relieve practical difficulties. The granting of the variance is 
necessary to relieve the applicant of the practical difficulties and undue hardship in 
the use of the land or building and is the minimum variance that could be granted to 
achieve said relief; 
 

Staff: - The previous owner applied for and was granted an administrative 
variance in 1997, which is the year the property was sold to the current owner, 
for encroachment of structures into building setbacks.  Given this case history, 
the Planning Director made the determination that the “unanticipated 
circumstances”  and the “dimensional limitations” needed to qualify the current 
case for an administrative modification procedure did not apply and that a 
Variance was the appropriate procedure. Staff does not feel there are practical 
difficulties or undue hardships in the use of the land or building, therefore no 
relief needed from standard land use code.  

 
(5) - Not adversely affect neighborhood. The granting of the variance will not 
change the character or otherwise adversely affect the neighborhood surrounding 
the land where the variance is proposed, will not have a substantially adverse 
impact on the enjoyment of land abutting upon or across the street from the property 
in question, will not impair an adequate supply of light or air to adjacent property, will 
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not increase the danger of fire or otherwise endanger public safety or the public 
interest and will not substantially diminish or impair property values within the 
neighborhood; 
 

Staff: - Granting the request of Variance will not change the character of the 
neighborhood or adversely affect the surrounding land or endanger public 
safety.  Additionally, the applicant submitted a letter from owners of the 
adjacent property (141 Baby Doe Lane, Lot 40) which stated “we have no 
adverse comments regarding” the location and use of the existing hot tub. 

 
(6) - Harmony with Development Code. The granting of the variance will be in 
harmony with the purposes and intent of this Development Code, including the intent 
of the underlying zone district. No variance shall be approved that permits the 
construction or enlargement of any building or decks and related structures for any 
use prohibited in the underlying zone district; and 
 

Staff: - Granting of the request for Variance will not allow for a prohibited use 
in this zone district. 

 
(7) - Consistent with Comprehensive Plan. The granting of the variance will be 
consistent with the intent of the Comprehensive Plan. 
 

Staff: - The Comprehensive Plan is silent on the issue of variances or hot 
tubs, so the granting of the request for Variance will not be inconsistent with 
the intent of the Comprehensive Plan. 

 
V. STAFF RECOMMENDATIONS AND FINDINGS 
 
 FINDINGS: 

• The hot tub is determined to be a structure over thirty (30) inches above 
grade. 

• Above or below grade structures over thirty (30) inches are not permitted 
to be within ten (10) feet of a property line unless associated with access 
to the property. 

• The Building Department has no record of an electrical permit required for 
the direct supply of electricity to the hot tub. 

• No utilities exist in the setback and utility easement. 
• Previous building encroachments on this property resulted in the granting 

of a variance request in 1997. 
• The 1997 variance request was granted in the same year the property 

was purchased by the current owner. 
• The hot tub was installed three (3) years after purchase in 2000. 

 
 

RECOMMENDATION: 
 

• Based on the inability of the applicant to satisfy the majority of the land 
use code technical review standards for Variances, Staff cannot support 
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the granting of a variance in this case.  Staff recommends that Planning 
Commission deny the request for variance and make a motion and vote 
to approve the denial in Resolution No. 8, Series of 2016. 

 
 
VI. NEXT STEPS 
 

• This variance may be appealed to the Town Council at the discretion of the 
applicant. 

 
VII. ATTACHMENTS 
 
 1) Application Materials 
 2) Draft Resolution No. 8, Series of 2016 with Exhibits 
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TOWN OF SNOWMASS VILLAGE 1 
PLANNING COMMISSION 2 

 3 
RESOLUTION No. 08 4 

SERIES OF 2016 5 
 6 

A RESOLUTION DENYING A VARIANCE FOR A CERTAIN EXISTING ABOVE 7 
GRADE STRUCTURE OUTSIDE THE ESTABLISHED BUILDING ENVELOPE 8 
AND WITHIN 10’ FROM A PROPERTY LINE FOR LOT 41, RIDGE RUN UNIT 9 
IV AT 150 BABY DOE LANE. 10 
 11 

WHEREAS, George M. Kaye, for the Kaye Family Snowmass Trust 12 
(‘Applicant’ and Owner of Lot 41, Ridge Run Unit IV) as represented by Karen 13 
Goluba of BJ Adams and Company, submitted a Variance application on August 14 
1, 2016, as updated for completion on August 8, 2016, to request a determination 15 
of legal nonconforming for a certain above grade structure (hot tub) outside the 16 
building envelope and within ten (10) feet of a property line, as described or 17 
illustrated in attached Exhibit “A” incorporated herein; and 18 
 19 

WHEREAS, a public hearing notice was published in the Snowmass Sun 20 
on August 24, 2016, and the Applicant submitted signed affidavits for the mailing 21 
and posting of the public hearing notice; and 22 

 23 
WHEREAS, the initial public hearing was held before the Planning 24 

Commission at a regular meeting on October 5, 2016 to review the application, 25 
receive public comments, and consider the recommendations of Town Staff; and 26 
 27 

WHEREAS, said variance request was processed pursuant to Section 28 
16A-5-240, Variances, and the application considered by the Planning 29 
Commission pursuant to Section 16A-5-70, Action by decision-making body of 30 
the Municipal Code. 31 

 32 
NOW, THEREFORE, BE IT RESOLVED by the Planning Commission of 33 

the Town of Snowmass Village, Colorado: 34 
 35 
Section One:  Findings. After public hearing, Planning Commission made the 36 
following findings: 37 
 38 
1. The Applicant has submitted sufficient information pursuant to Section 16A-5-39 

40(b), Minimum Contents and Section 16A-5-240(b)(2) of the Municipal 40 
Code, for Town Staff and the Planning Commission to adequately review the 41 
proposed Variance application. 42 

 43 
2. All public notification requirements, as specified in Section 16A-5-60, Notice 44 

of public hearings of the Municipal Code, have been satisfied. 45 
 46 
3. The previous owner of the property was granted a variance for encroachment 47 

of construction into a setback as recorded June 17, 1997 at reception number 48 
405451.  As noted in the variance, “the exceptional condition found, which 49 
applies to the subject property, is the previous approval of the improvements 50 
on this property through the building permit process utilizing the Town’s 51 
Municipal Code of 1987”. 52 
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4. The current owner purchased the property in 1997 and installed the hot tub in 53 
2000. 54 
 55 

5. The Community Development department has no record of an electrical 56 
permit required to install a hard wired hot tub for this property.  57 

 58 
6. The most affected adjacent owner (Lot 40) does not object to the existing use 59 

and location of the hot tub by way of a letter provided in the application 60 
materials. 61 

 62 
7. The applicant satisfactorily demonstrated that the existing utility easement is 63 

not being currently utilized by any utility companies by way of letters provided 64 
in the application materials. 65 

 66 
8. The Application is not consistent with the majority of applicable review 67 

standards specified within Section 16A-5-240(c), Variance, Review Standards 68 
of the Municipal Code.  The specific findings are: 69 

 70 
(1) Special Circumstances Exist; 71 

Planning Commission does not find any special 72 
circumstances, such as exceptional topography or the shape 73 
of the property, particular to Lot 41, Ridge Run IV in relation to 74 
the other lots in the Ridge Run subdivision that would preclude 75 
the ability to comply with the land use code. 76 
 77 

(2) Is not a result of the applicant; 78 
Planning Commission finds that no special circumstances or 79 
conditions exist on Lot 41, Ridge Run IV and that the applicant 80 
was responsible for the placement of the hot tub in the current 81 
location. 82 
 83 

(3) Strict Application Causes Practical Difficulties; 84 
Planning Commission finds that no special circumstances exist 85 
and that strict application of the provisions of this Development 86 
Code would not result in an undue hardship. 87 
 88 

(4) Is Necessary to Relieve Practical Difficulties; 89 
Planning Commission finds that no practical difficulties exist on the 90 
property and no variance is required for the applicant’s use of the 91 
land or building. 92 
 93 

(5) Does Not Adversely Affect Neighborhood;  94 
Granting the request of Variance will not change the character of 95 
the neighborhood or adversely affect the surrounding land or 96 
endanger public safety.  Additionally, the applicant submitted a 97 
letter from owners of the adjacent property (141 Baby Doe Lane, 98 
Lot 40) which stated “we have no adverse comments regarding” 99 
the location and use of the existing hot tub. 100 
 101 

(6) Is In Harmony with Development Code;  102 
Granting of the request for Variance will not allow for a prohibited 103 
use in this zone district. 104 
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 105 
(7) Is Consistent with the Comprehensive Plan. 106 

The Comprehensive Plan is silent on the issue of variances or 107 
hot tubs, so the granting of the request for Variance will not be 108 
inconsistent with the intent of the Comprehensive Plan. 109 

 110 
Section Two:  Action. 111 
 112 

1. Based on the technical review standards described in Section One, 113 
    Findings above and in attached Exhibit “A”, the Planning Commission 114 
    hereby denies the Variance application. 115 

 116 
2. It shall be the responsibility of the Owner to bring the encroaching 117 
    structure into compliance with the Municipal Code and the applicable 118 
    setbacks or the removal the encroaching structure.  119 

 120 
 Section Three:  Severability.  If any provision of this Resolution or application 121 

hereof to any person or circumstance is held invalid, the invalidity shall not affect 122 
any other provision or application of this Resolution which can be given effect 123 
without the invalid provision or application, and, to this end, the provisions of this 124 
Resolution are severable. 125 

 126 
INTRODUCED, READ AND ADOPTED, on the motion of Planning 127 

Commission member ________and the second of Planning Commission 128 
member_______ by a vote of__ in favor and __ against, on this 5th day of 129 
October 2016.   130 

 131 
TOWN OF SNOWMASS VILLAGE 132 
PLANNING COMMISSION  133 
 134 
 135 
___________________________________ 136 
Jamie Knowlton, Chairman 137 

 138 
ATTEST:  139 

 140 
 141 

______________________________________ 142 
Cindy Ford, Planning Commission Secretary 143 
 144 
Attachments:  145 
Exhibit “A” – Vicinity map, improvement survey, photos, letter from owner of Lot 146 
40, letters from utility companies for Lot 41, Ridge Run IV.   147 



canderson
Typewritten Text
Exhibit "A"























Planning Commission: Regular Meetings through the remainder of 2016

Not attending Not attending

October 5th 19th

November 2nd 16th

December 7th 21st



MEMORANDUM 

 

TO:   Planning Commission  

FROM:   Julie Ann Woods, FAICP/MLA, Community Development Director 
 
DATE:   October 5, 2016 

SUBJECT:  Updated Community Profile Demographics for Comprehensive Plan  

ATTACHMENTS:  2016 Town of Snowmass Village Community Profile 

Back in May, we provided the Planning Commission with a Community Profile created by the Department 
of Local Affairs (DOLA) that we indicated would serve as the basis for factual data for the Comprehensive 
Plan Update.  Since that time, the Profile was updated, modified and reviewed by Department Heads and 
other Staff members to make it more current, more accurate and more useful for our long range 
planning discussions.   

Chase Anderson has been instrumental in making the modifications, with assistance from Travis Elliott, 
and we wanted the Planning Commissioners to have the most current copy available.  This product has 
been posted to the Town Website, and we encourage the Commissioners to direct 
constituents/community members there to find out the latest facts and figures about our community.  
The link to the Profile on the website is: http://tosv.com/DocumentCenter/View/1572 . 

To help keep all of us organized throughout the Comprehensive Plan Update process (which we are 
calling PLAN Snowmass), Staff will be providing the Planning Commission with 3-ring binders to keep all 
Comp Plan related information in.  We will do our best to make sure all related papers, drafts, maps, 
surveys, etc. related to the Comp Plan are three-hole punched to make it easy to add to the binder and 
to keep you organized.  The Community Profile should be added to your notebooks, and we encourage 
you to bring these notebooks to the first meeting of each month where we will be discussing long range 
planning matters. 

If you have any questions about the profile, please let us know at the meeting.  

 

 

 

http://tosv.com/DocumentCenter/View/1572
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 GENERAL INFORMATION ABOUT 
THE TOWN OF SNOWMASS VILLAGE, COLORADO

FORM OF GOVERNMENT
Home Rule Municipality
Council-Mayor-Manager

The Council enacts local legislation, adopts budgets, determines policies and appoints the Town Manager. 
The Town manager executes the laws and administers the Town government. Please see the organizational 
chart following this section for an illustration of the Town’s governmental structure.  

Town Hall is located at 130 Kearns Road and the main phone number is (970) 923-3777.

LOCATION
The Town of Snowmass Village is located 8 miles northwest of Aspen in Pitkin County, Colorado.
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Town of Snowmass Village, Colorado

Introduction: History
1.1
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Form of Government
Home Rule Municipality 
Council-Mayor-Manager

The Council enacts local legislation, adopts budgets, determines policies and appoints the Town 
Manager. The Town Manager executes the laws and administers the Town government.

						              Town Hall
		  130 Kearns Road, P.O. Box 5010, Snowmass Village, CO 81615 (970) 923-3777

Vicinity Map
The Town of Snowmass Village is located 9 miles northwest of Aspen in Pitkin County, Colorado.

General Information
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Tucked high in the Brush Creek Valley, the Town of Snowmass Village has a medium 
density, mixed use, transit oriented town core surrounded by suburban residential 
neighborhoods and open space.  Within this 25-square-mile town are over 35 miles of 
maintained hiking and biking trails with beautiful mountain vistas.  Surrounded by a 
spectacularly scenic wilderness area and National Forest, Snowmass Village is one of 
the many resort communities in the U.S. to offer plentiful on-mounatin winter and 
summer activities, including lift-serve mountain bike trails and disc golf course as well 
as one of the best summer resort music scenes in the state.  Snowmass Village is home 
to the second largest ski mountain in Colorado with the most vertical feet of terrain in 
the United States and over 150 miles of ski trails.  The Town is also an integral part of 
the largest network of free, groomed Nordic trails in the country.  It’s no coincidence 
that part of it’s name is synonymous with “magnitude” and “substance.”  One need 
only glimpse at the 13,297 foot tall backdrop of the Town, Mt. Daly, or the faces of 
the people coming off the trails year-round to understand that this town lies amidst a 
fertile landscape of adventure and rejuvenation. 

Overview



HISTORY

First Inhabitants
Long before skiers and even settlers discovered Snowmass’ Brush Creek Valley, the Ute Indians hunted, 
fished, and gathered wild foods here in the summers. The first European / non-natives explored the Elk 
Mountains as early as 1853, during the Gunnison Survey, but it wasn't until the Hayden Survey in the 
1870s, that the prominent peaks visible from Snowmass were named. 

Mount Daly is named after then-president of the National Geographic Society, Augustus Daly, while the 
triangular Capitol Peak paid tribute to the Washington, D.C., building.  

Early Ranching Days  
By the 1880s, ranches running sheep and cattle came to occupy the Brush Creek Valley. One of the most 
prominent ranchers Charles Hoaglund and his family emigrated from Sweden to Aspen during the silver 
crash and was hired to close down Aspen’s Smuggler mine. They acquired land in Brush Creek to raise 
cattle, sheep, wheat, and hay. Today, several buildings from his ranch have been incorporated into the 
renowned Anderson Ranch Arts Center. 

Hoaglund’s daughter Hildur was raised on the ranch and attended the community’s one-room school house, 
which today is known as The Little Red Schoolhouse. The schoolhouse celebrated its centennial in 1994, 
and still functions as an early childhood learning center today.  

A Ski Area Is Born
In 1958, Olympic skier Bill Janss began buying up ranches in the valley with an eye toward emulating the 
Aspen ski area’s success. By 1961, he owned six ranches at the base of Baldy and Burnt mountains and 
planned to build a ski area served by a European-style ski community on 3,300 acres. In December of 1967, 
Snowmass-At-Aspen opened with five chairlifts, 50 miles of ski trails, seven hotels, and six restaurants. 
Lift tickets cost $6.50. A decade later the town of Snowmass was incorporated, and the rest, as they say, is 
history.
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First Inhabitants
Long before skiers and even settlers discovered Snowmass’ Brush Creek Valley, the Ute Indians 
hunted, fished, and gathered wild foods here in the summers. The first European / non-natives 
explored the Elk Mountains as early as 1853, during the Gunnison Survey, but it wasn’t until the 
Hayden Survey in the 1870s, that the prominent peaks visible from Snowmass were named. 

Mt. Daly is named after then-president of the National Geographic Society, Augustus Daly, while the 
triangular Capitol Peak paid tribute to the Washington, D.C., building. 

Early Ranching Days 
By the 1880s, ranches running sheep and cattle came to occupy the Brush Creek Valley. One of the 
most prominent ranchers, Charles Hoaglund, and his family emigrated from Sweden to Aspen during 
the silver crash and was hired to close down Aspen’s Smuggler mine. They acquired land in the 
Brush Creek Valley to raise cattle, sheep, wheat, and hay. Today, several buildings from his ranch 
have been incorporated into the renowned Anderson Ranch Arts Center. 

Hoaglund’s daughter, Hildur, was raised on the ranch and attended the community’s one-room 
school house, which today is known as The Little Red Schoolhouse. The schoolhouse celebrated its 
centennial in 1994, and still functions as an early childhood learning center today. 

A Ski Area Is Born
In 1958, Olympic skier Bill Janss began buying up ranches in the valley with an eye toward emu-
lating the Aspen ski area’s success. By 1961, he owned six ranches at the base of Baldy and Burnt 
mountains and planned to build a ski area similar to a European-style ski community on 3,300 
acres. In December of 1967, Snowmass-At-Aspen opened with five chairlifts, 50 miles of ski trails, 
seven hotels, and six restaurants. Lift tickets cost $6.50. A decade later the Town of Snowmass Vil-
lage was incorporated, and the rest, as they say, is history.

Snowmass-at-Aspen
1967

History



Snowmass Village town
Demographic and Economic Profile

Population (2014) 2,889

Population Change 2010 to 2014 63

Place Median HH Income (ACS 09-13) $80,823

State Median HH Income (ACS 09-13) $58,433

Employment (County in 2014) 21,008

County Cost of Living Index (State=100) 192.61, Very high

Community Quick Facts

Source: State Demography Office 
            U.S. Census Bureau

Population Estimates and Forecasts for the resident population are produced by the State 
Demography Office.

Population

• Snowmass Village saw population growth 
in the 1990s followed by some declining 
growth in the early 2000s.  

• There was some growth in the late 2000s 
and recently, the population has grown 
slowly.

• The recent growth in population is re-
lated to decreasing vacancy rates and 
growth in Pitkin overall.

Population By Age

Snowmass Village Pitkin Colorado Snowmass Village Pitkin Colorado
1990 1,449 12,661 3,294,473
1995 1,682 14,652 3,811,074 3.0% 3.0% 3.0%
2000 2,520 15,764 4,338,801 8.4% 1.5% 2.6%
2010 2,826 17,156 5,050,7289 1.2% 0.8% 1.5%
2014 2,889 17,645 5,353,471 0.6% 0.7% 1.5%

Annual Average Growth Rate (%)Population

Snowmass Village’s population by age is shown 
in the chart to the right for both 2000 (darker 
bar) and 2010 (lighter bar). All age groups 
increased; however, the growth shifted the 
age distribution considerably.  Most notable is 
the incredible growth in those over the age of 
55, which represented a much smaller share of 
the population in 2000.  Also notable was the 
growth in middle-age population that resulted 
in growth in lower age groups because they 
had children.

Demographics
2.1
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Permanent Population (2014)

28% more than 
State avg.

County Cost of Living Index 92% more than 
State avg.

Snowmass Village Population has increased by 100% in the last 24 years
State of Colorado Population has increased by 62% in the last 24 years

Noticeable population increase in 55+ age group



• The overall vacancy rate 
was nearly 44% in 2010. 

• Vacancy rates were much 
higher than the state aver-
age but decreased between 
2000 and 2010.

• Most of the units are owner 
occupied (54%) but an active 
rental market exists as well.

• There was a large increase in 
households between 2000 and 
2010. 

• There were notable increases 
in the family households and 
a large percentage increase in 
those living alone over age 65.

• These increases speak to large 
growth in the over 55 (often 
empty nesters) and family-
aged groups over the period.

Housing & Households

Snowmass Village Housing Units 2000 2010 2010 %
Total Housing Units 1,734 2,355
Occupied Housing Units 864 1,327 56.3%
   Owner-Occupied Units 481 722 54.4%
   Renter-Occupied Units 383 605 45.6%
Vacant Housing Units 870 1,028 43.7%
   For Seasonal 814 887 86.3%
   All Other Vacant 56 141 13.7%

Pitkin County, where Snowmass Village is located, is expected to grow slightly faster than the 
state between 2015 and 2025.  Most of this growth is forecast in the prime working age adults 
(30-44) and their families.  There is significant growth project in the population over age 70, 
but less than the growth in younger age groups. This growth will not negate the need to evalu-
ate aging services, but may alleviate some of the downward pressure aging can put on tax 
revenues.

Population By Age, Continued

Income
The graph below compares Snowmass Village’s income distribution to the state. Snowmass 
Village has a larger share of people earning less than $75,000 to $99,000 than the state and 
those making over $200,000. There are relatively few households making below $30,000.  
The income distribution is likely influenced by the higher proportion of those with high levels 
of education and higher costs of living.

Race & Ethnicity

• Snowmass Village is less diverse than the state as a whole but is becoming more 
diverse over time. 

• The diversity growth occurred primarily in the Hispanic population, which grew by 
over 122 (a 250% increase).

Snowmass Village town Population by Race/Ethnicity
2000 2010 2010 %

Total 1,822 2,826

White 1,734 2,602 92.1%

Black or African American 3 7 0.2%

American Indian or Alaska Native 1 2 0.1%

Asian 13 20 0.7%

Native Hawaiian and Other 0 1 0.0%

Some Other Race 5 1 0.0%
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the state. The largest share of the 
population has some college or associ-
ate’s degree.

2.2

7

Pitkin County, where Snowmass Village is located, is expected to grow slightly faster than the state 
average between 2015 and 2025.  Most of this growth is forecasted to be in the prime working age 
adults (30-44) and their families.   There is also significant growth projected in the population over 
age 70, and less growth in the younger age groups.  

Town of Snowmass Village Population by Race/Ethnicity
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The income distribution is likely influenced by the higher proportion of those with high levels 
of education and higher costs of living.
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Snowmass Village has a much higher share of its population with a bachelor’s degree or higher 
compared to the state.  More than 80% of Snowmass Village residents over 25 years of age have at 
least some college education.

300 children living in Snowmass Village attend the Aspen School District Elementary, Middle and 
Highschool. Total enrollment for the Aspen School District is 1,756.
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Village has a larger share of people earning less than $75,000 to $99,000 than the state and 
those making over $200,000. There are relatively few households making below $30,000.  
The income distribution is likely influenced by the higher proportion of those with high levels 
of education and higher costs of living.
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Education

Snowmass Village has a much higher 
share of its population with a bach-
elor’s degree or higher compared to 
the state. The largest share of the 
population has some college or associ-
ate’s degree.

Aspen School District Map
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Snowmass by the Numbers
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Summer Events
Snowmass Tourism has focused its efforts to specifically enhance the summer events to increase 
occupancy in Snowmass Village during the summer season.  Flagship events such as the Free Con-
cert Series, Snowmass Rodeo, Snowmass Wine & Balloon Festival and JAS Labor Day Festival have 
set precedence that Snowmass Village is a perfect host for special events.  Events that have been 
added to improve summer vitality include Colorado Scottish Festival and Rocky Mountain Highland 
Games, Zoppe Italian Circus and Craft Brew Rendezvous.  Visit Snowmass Tourism’s website at 
www.gosnowmass.com for a full list and additional information and upcoming events.

Largest Taxpayers

Economic Activity
Skiing and snowboarding are the most dominant economic activities in Snowmass Village.  Snow-
mass Village is ranked as the second largest ski area in Colorado comprising 3,362 acres. Summer 
also offers an array of activities that include hiking, jeeping, ballooning, horseback riding, and 
biking.  The Aspen Skiing Company as well as the Town’s Parks and Trails Department have actively 
been expanding the on- and off-mountain trails for mountain biking in order to propel Snowmass 
Village to the forefront of this increasingly popular summer recreational activity.  

Groups
Group business is a significant contributor to the Town’s economy and includes ski groups, social 
events/gatherings, sports and specialty groups as well as meetings and conferences.  Snowmass 
Village offers over 70,000 square feet of flexible meeting space in various conference and unique 
facilities.

2014 Top Property Taxpayers

Taxpayers & Economic Activity 
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3.6% 3.5%
2.0% 1.0%

0.86%
0.87%
0.22%
0.04%

1.0% 2.4%

0.48%
0.41%
0.11%

0.5%

0.1%

2.5% Is for marketing - This portion of the sales tax is 
used to fund marketing campaigns, events, and 
boost local tourism.

Is for mass transportation system improvements 
within the valley - Approved by the EOTC.

Is for water quality - These funds help support the 
Pitkin County Healthy Rivers and Streams initiative.

Is the County's share of the sales tax rate in Snowmass 
Village

Is the Town's share of the sales tax rate in 
Snowmass Village
Is for general use - This portion of the sales tax is 
used to fund traditional Town services such as 
Police, Streets, Parks, and Planning.

Lodging Tax - An additional 2.4%, not depicted 
here, is also collected on lodging expenses. This 
revenue is used to promote local lodging and group 
sales.

Is for general use - .86% goes to Pitkin County for 
general use. The remaining 1.14% is remitted back to 
municipalities.

Is for transit services - These funds are collected to 
promote public transit within the valley. Aspen and 
TOSV split the remaining funds proportionally based 
on sales tax collections within each jurisdiction. 

 - is reserved for Pitkin County
 - is remitted to the City of Aspen
 - is remitted to the TOSV
 - is remitted to the Town of Basalt

 - is remitted to RFTA
 - is remitted to the City of Aspen
 - is remitted to the TOSV

TOSV Sales Tax Rate:

10.4%
Pitkin County

3.6%
Snowmass Village

3.5%
State of Colorado

2.9%
RFTA
0.4%

2.0%1.0%

0.5%

0.1%

Pitkin County Sales Tax

General Use Transit Services

RFTA & EOTC Healthy Water

2.5%

1.0%

TOSV Sales Tax

Marketing General Use

Total Debt: $5,795,000

EXPENDITURES BY DEPARTMENT PERCENT OF
2015 2016 TOTAL

Town Council 0.456 0.467 2.92%
Town Manager 0.392 0.422 2.64%
Town Clerk 1.165 1.131 7.07%
Finance 1.039 1.174 7.34%
Community Development 0.750 0.929 5.81%
Public Safety 1.759 1.807 11.30%
Transportation 3.314 3.531 22.08%
Parks, Trails, & Recreation 1.559 1.656 10.35%
Public Works-Administration 0.269 0.282 1.76%
                     -Facility Maintenance 0.986 1.033 6.46%
                     -Road 1.218 1.144 7.15%
                     -Solid Waste 0.854 0.852 5.33%
                     -Shop 0.675 0.773 4.83%

SUBTOTAL 14.436 15.201 95.04%

Other Expenditures 0.386 0.793 4.96%

Total Expenditures 14.822 15.994 100.00%

MILLIONS

Town Council
2.92%

Town Manager
2.64%

Town Clerk
7.07%

Finance
7.34%

Community 
Development

5.81%

Public Safety
11.30%

Transportation
22.08%

Parks, Trails, 
Recreation

10.35%

Public Works 
Administration

1.76%

Facility 
Maintenance

6.46%

Road
7.15%

Solid Waste
5.33%

Shop
4.83%

Other
4.96%

GENERAL FUND DEPARTMENTAL SUMMARY
2016

GENERAL FUND EXPENDITURES

87
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Tax Rates & Revenues 
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Lodging
Snowmass Village offers a variety of lodging options ranging from hotels and lodges to private con-
dominiums and luxurious houses and chalets. Each property presents a unique location and layout 
with single to multi-family accommodations and over 95% of the lodging provides ski-in/ski-out 
access to the mountain. 

Parks, Trails and Open Space
Snowmass Village has an extensive trail system with over 35 miles of maintained trails, including 
8 miles of paved trails, connecting to hundreds of miles of paved and unpaved trails in surround-
ing areas. Snowmass Village has roughly 13 acres of developed public park land.  The Snowmass 
Ski Area has over 3,362 acres that are dedicated to public open space and recreation. The Town 
of Snowmass Village owns a conservation easement on approximately 300 acres located along the 
Brush Creek Valley Floor, which is maintained as open space for recreation and conservation.  

3.3

Tourism Facility Statistics 
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Income
The graph below compares Snowmass Village’s income distribution to the state. Snowmass 
Village has a larger share of people earning less than $75,000 to $99,000 than the state and 
those making over $200,000. There are relatively few households making below $30,000.  
The income distribution is likely influenced by the higher proportion of those with high levels 
of education and higher costs of living.

Race & Ethnicity

• Snowmass Village is less diverse than the state as a whole but is becoming more 
diverse over time. 

• The diversity growth occurred primarily in the Hispanic population, which grew by 
over 122 (a 250% increase).

Snowmass Village town Population by Race/Ethnicity
2000 2010 2010 %

Total 1,822 2,826

White 1,734 2,602 92.1%

Black or African American 3 7 0.2%

American Indian or Alaska Native 1 2 0.1%

Asian 13 20 0.7%

Native Hawaiian and Other 0 1 0.0%

Some Other Race 5 1 0.0%

Two or More 18 23 0.8%

Hispanic 48 170 6%

Source: U.S. Census 2010

Education

Snowmass Village has a much higher 
share of its population with a bach-
elor’s degree or higher compared to 
the state. The largest share of the 
population has some college or associ-
ate’s degree.
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Jobs & the Economy

Note: Grey shading represents beginning to bottom of U.S. recessions.

Total employment in the county was estimated to 
be 21,000 in 2014.  Pitkin has gained approximate-
ly 1,700 jobs since 2010. Despite the short-term 
growth, Pitkin has not reached their pre-recession 
peak employment from 2008.  Losses concentrated 
in Real Estate, Administration, and Professional 
Services.

Snowmass Village has a less diverse indus-
try mix than Pitkin as a whole.  Snowmass 
Village has an even stronger tourism and 
resort focus than Pitkin.  Snowmass also has 
a large share of employment related to real 
estate.

Economic Industry Mix

Commuting
Commuting plays an important role in the economy of an 
area because not all workers live where they work. Com-
muting impacts local job growth, access to employees, 
and transportation infrastructure. 

Just over 7% of the jobs (dark green) are held by resi-
dents and 93% of the jobs are held by people who live 
outside the town. Considering Snowmass Village’s labor 
force (light green), about 18% work in town and nearly 
82% are employed outside of the town.  

Snowmass Village Commuting Patterns, 2013

Source: LEHD On the Map, 2013

Jobs in Snowmass Village town
Workforce in Snowmass Village town
Overlap: Work and Live in Snowmass Village

Note: Data does not include agricultural and self-employed jobs and uses administrative boundaries only.

Share of Jobs by Industry, 2014 Pitkin Snowmass Village
Agriculture 1% 0%
Mining 0% 0%
Utilities 0% 0%
Construction 5% 3%
Manufacturing 1% 0%
Wholesale trade 1% 0%
Retail Trade 7% 3%
Transportation and warehousing 1% 1%
Information 1% 0%
Finance activities 2% 1%
Real estate 10% 19%
Professional and business services 6% 1%
Management of companies and enterprise 0% 0%
Admin and waste 10% 3%
Education 2% 1%
Health Services 3% 1%
Arts, Entertainment, and Recreation 11% 26%
Accommodation and food 21% 29%
Other services, except public administration 8% 4%
Government 11% 7%

3.4

Jobs & the Economy

Note: Grey shading represents beginning to bottom of U.S. recessions.
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Income
The graph below compares Snowmass Village’s income distribution to the state. Snowmass 
Village has a larger share of people earning less than $75,000 to $99,000 than the state and 
those making over $200,000. There are relatively few households making below $30,000.  
The income distribution is likely influenced by the higher proportion of those with high levels 
of education and higher costs of living.

Race & Ethnicity

• Snowmass Village is less diverse than the state as a whole but is becoming more 
diverse over time. 

• The diversity growth occurred primarily in the Hispanic population, which grew by 
over 122 (a 250% increase).

Snowmass Village town Population by Race/Ethnicity
2000 2010 2010 %

Total 1,822 2,826

White 1,734 2,602 92.1%

Black or African American 3 7 0.2%

American Indian or Alaska Native 1 2 0.1%

Asian 13 20 0.7%

Native Hawaiian and Other 0 1 0.0%

Some Other Race 5 1 0.0%

Two or More 18 23 0.8%

Hispanic 48 170 6%

Source: U.S. Census 2010

Education

Snowmass Village has a much higher 
share of its population with a bach-
elor’s degree or higher compared to 
the state. The largest share of the 
population has some college or associ-
ate’s degree.

Income
The graph below compares Snowmass Village’s income distribution to the state. Snowmass 
Village has a larger share of people earning less than $75,000 to $99,000 than the state and 
those making over $200,000. There are relatively few households making below $30,000.  
The income distribution is likely influenced by the higher proportion of those with high levels 
of education and higher costs of living.

Race & Ethnicity

• Snowmass Village is less diverse than the state as a whole but is becoming more 
diverse over time. 

• The diversity growth occurred primarily in the Hispanic population, which grew by 
over 122 (a 250% increase).

Snowmass Village town Population by Race/Ethnicity
2000 2010 2010 %

Total 1,822 2,826

White 1,734 2,602 92.1%

Black or African American 3 7 0.2%

American Indian or Alaska Native 1 2 0.1%

Asian 13 20 0.7%

Native Hawaiian and Other 0 1 0.0%

Some Other Race 5 1 0.0%

Two or More 18 23 0.8%

Hispanic 48 170 6%

Source: U.S. Census 2010

Education

Snowmass Village has a much higher 
share of its population with a bach-
elor’s degree or higher compared to 
the state. The largest share of the 
population has some college or associ-
ate’s degree.

Largest Employers:

Aspen Skiing Company 
Westin/Holiday Inn
Destination Resorts
The Snowmass Club
Snowmass Hospitality/Related/Viceroy 
Snowmass Lodging Company
Town of Snowmass Village

The graph below compares Snowmass Village’s income distribution to the state.  Snowmass Village 
has a larger share of people earning between $75,000 to $99,999 than the state and those earning 
over $200,000.   There are relatively few households earning below $30,000.

Total employment in the County was estimated 
to be 21,000 in 2014.  Pitkin County has gained 
approximately 1,700 jobs since 2010.  Despite the 
short-term growth, Pitkin County has not reached 
their pre-recession peak employment from 2008, 
which was just under 22,000 jobs.  Losses were 
concentrated in Real Estate, Administration and 
Professional Services.

Economic Industry Mix

Snowmass Village has a less diverse in-
dustry mix than Pitkin County as a whole.  
Snowmass Village has an even stronger 
tourism and resort focus than Pitkin 
County.  Snowmass also has a large share 
of employment related to real estate.



Population and Economic Forecast

• Average weekly wages in Snowmass Village in-
creased 10% from 2010 to 2014.

• Pitkin County saw wage growth of 8.5%.  
• Weekly wages of $747 in Snowmass Village in 

2014 were only 74% of the $1,014 statewide av-
erage; this may be further exacerbated by the 
higher cost of living.

Average Wage Trends

The rates of growth of both population and jobs can differ somewhat because of changes in the labor 
market, i.e., labor force participation rates, age, unemployment rates, multiple job holding, and/or com-
muting. In addition, macroeconomic conditions such as business cycle fluctuations and faster or slower 
periods of U.S. and Colorado economic growth can affect overall job growth in a region. 

The Base Industries chart shows which industries drive 
the economy in Pitkin. The chart shows the important 
share of economic activity driven by tourism. Combined, 
tourism drives about 67% of the employment in Pitkin.  
Regional services, any services like retail or banking pro-
vided to populations outside of the county, also made up 
a significant share.

Economic Base Analysis

• Population growth is forecast to fall short 
of job growth for the period from 2015 to 
2020 and then out pace job growth from 
2020 to 2030.  

• The transition in job growth from higher 
to lower reflect short-term economic 
growth and longer term population ag-
ing. As the population ages, labor force 
growth will slow.

• This may require additional housing and 
community services.  Additionally, an 
aging population may require increased 
need for accessible housing and other ag-
ing services.

Source: State Demography Office

Source: Department of Labor and Employment (QCEW)

Total Jobs Population
2010 19,324 17,147
2015 21,392 17,827
2020 23,563 19,350
2025 25,234 21,455
2030 26,821 23,667
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Population and Economic Forecast

• Average weekly wages in Snowmass Village in-
creased 10% from 2010 to 2014.

• Pitkin County saw wage growth of 8.5%.  
• Weekly wages of $747 in Snowmass Village in 

2014 were only 74% of the $1,014 statewide av-
erage; this may be further exacerbated by the 
higher cost of living.

Average Wage Trends

The rates of growth of both population and jobs can differ somewhat because of changes in the labor 
market, i.e., labor force participation rates, age, unemployment rates, multiple job holding, and/or com-
muting. In addition, macroeconomic conditions such as business cycle fluctuations and faster or slower 
periods of U.S. and Colorado economic growth can affect overall job growth in a region. 

The Base Industries chart shows which industries drive 
the economy in Pitkin. The chart shows the important 
share of economic activity driven by tourism. Combined, 
tourism drives about 67% of the employment in Pitkin.  
Regional services, any services like retail or banking pro-
vided to populations outside of the county, also made up 
a significant share.

Economic Base Analysis

• Population growth is forecast to fall short 
of job growth for the period from 2015 to 
2020 and then out pace job growth from 
2020 to 2030.  

• The transition in job growth from higher 
to lower reflect short-term economic 
growth and longer term population ag-
ing. As the population ages, labor force 
growth will slow.

• This may require additional housing and 
community services.  Additionally, an 
aging population may require increased 
need for accessible housing and other ag-
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Source: State Demography Office
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Total Jobs Population
2010 19,324 17,147
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Pitkin County Base Industries, 2014

Economic Base Analysis

The Base Industries chart shows which industries drive 
the economy in Pitkin County.  The chart shows the 
important share of economic activity driven by tourism.  
Combined, tourism drives about 67% of the employment 
in Pitkin County.  Regional services, such as retail or 
banking provided to populations outside of the county, 
make up a significant portion as well.
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Snowmass Village  Pitkin County Commuting from On The Map

Inflow/Outflow Report

Count Share
Employed in the Selection Area 2,473 100.0%
Living in the Selection Area 1,302 52.6%
Net Job Inflow (+) or Outflow (-) 1,171 -

Count Share
Living in the Selection Area 1,302 100.0%
Living and Employed in the Selection Area 200 15.4%
Living in the Selection Area but Employed Outside 1,102 84.6%

Count Share
Employed in the Selection Area 2,473 100.0%
Employed and Living in the Selection Area 200 8.1%
Employed in the Selection Area but Living Outside 2,273 91.9%

Count Share
External Jobs Filled by Residents 1,102 100.0%
Workers Aged 29 or younger 198 18.0%
Workers Aged 30 to 54 615 55.8%
Workers Aged 55 or older 289 26.2%
Workers Earning $1,250 per month or less 380 34.5%
Workers Earning $1,251 to $3,333 per month 323 29.3%
Workers Earning More than $3,333 per month 399 36.2%
Workers in the "Goods Producing" Industry Class 90 8.2%
Workers in the "Trade, Transportation, and Utilities" Industry Class 149 13.5%
Workers in the "All Other Services" Industry Class 863 78.3%

Count Share
Internal Jobs Filled by Outside Workers 2,273 100.0%
Workers Aged 29 or younger 582 25.6%
Workers Aged 30 to 54 1,263 55.6%
Workers Aged 55 or older 428 18.8%
Workers Earning $1,250 per month or less 1,112 48.9%
Workers Earning $1,251 to $3,333 per month 619 27.2%
Workers Earning More than $3,333 per month 542 23.8%
Workers in the "Goods Producing" Industry Class 83 3.7%
Workers in the "Trade, Transportation, and Utilities" Industry Class 68 3.0%
Workers in the "All Other Services" Industry Class 2,122 93.4%

Count Share
Internal Jobs Filled by Residents 200 100.0%
Workers Aged 29 or younger 45 22.5%
Workers Aged 30 to 54 110 55.0%
Workers Aged 55 or older 45 22.5%
Workers Earning $1,250 per month or less 89 44.5%

Selection Area Labor Market Size (All Jobs)

2014
Interior Flow Job Characteristics (All Jobs)

2014
Inflow Job Characteristics (All Jobs)

2014
Outflow Job Characteristics (All Jobs)

2014
In-Area Employment Efficiency (All Jobs)

2014
In-Area Labor Force Efficiency (All Jobs)

2014
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Jobs & the Economy

Note: Grey shading represents beginning to bottom of U.S. recessions.

Total employment in the county was estimated to 
be 21,000 in 2014.  Pitkin has gained approximate-
ly 1,700 jobs since 2010. Despite the short-term 
growth, Pitkin has not reached their pre-recession 
peak employment from 2008.  Losses concentrated 
in Real Estate, Administration, and Professional 
Services.

Snowmass Village has a less diverse indus-
try mix than Pitkin as a whole.  Snowmass 
Village has an even stronger tourism and 
resort focus than Pitkin.  Snowmass also has 
a large share of employment related to real 
estate.

Economic Industry Mix

Commuting
Commuting plays an important role in the economy of an 
area because not all workers live where they work. Com-
muting impacts local job growth, access to employees, 
and transportation infrastructure. 

Just over 7% of the jobs (dark green) are held by resi-
dents and 93% of the jobs are held by people who live 
outside the town. Considering Snowmass Village’s labor 
force (light green), about 18% work in town and nearly 
82% are employed outside of the town.  

Snowmass Village Commuting Patterns, 2013

Source: LEHD On the Map, 2013

Jobs in Snowmass Village town
Workforce in Snowmass Village town
Overlap: Work and Live in Snowmass Village

Note: Data does not include agricultural and self-employed jobs and uses administrative boundaries only.

Share of Jobs by Industry, 2014 Pitkin Snowmass Village
Agriculture 1% 0%
Mining 0% 0%
Utilities 0% 0%
Construction 5% 3%
Manufacturing 1% 0%
Wholesale trade 1% 0%
Retail Trade 7% 3%
Transportation and warehousing 1% 1%
Information 1% 0%
Finance activities 2% 1%
Real estate 10% 19%
Professional and business services 6% 1%
Management of companies and enterprise 0% 0%
Admin and waste 10% 3%
Education 2% 1%
Health Services 3% 1%
Arts, Entertainment, and Recreation 11% 26%
Accommodation and food 21% 29%
Other services, except public administration 8% 4%
Government 11% 7%

Transportation
4.1

Roads - 33 miles of Town owned paved roads
Vehicles - 10 Vans;19 Small Buses
Ridership - 550,000 riders annually(Winter 394,000 & Summer 156,000)
Routes - 8 permanent routes plus an added weekend shuttle during the 
winter season; facilitation with Special Events and dial-a-ride
Bus Stops -16 shuttle stops with 11 shelters

1

Snowmass Village  Pitkin County Commuting from On The Map

Inflow/Outflow Report

Count Share
Employed in the Selection Area 2,473 100.0%
Living in the Selection Area 1,302 52.6%
Net Job Inflow (+) or Outflow (-) 1,171 -

Count Share
Living in the Selection Area 1,302 100.0%
Living and Employed in the Selection Area 200 15.4%
Living in the Selection Area but Employed Outside 1,102 84.6%

Count Share
Employed in the Selection Area 2,473 100.0%
Employed and Living in the Selection Area 200 8.1%
Employed in the Selection Area but Living Outside 2,273 91.9%

Count Share
External Jobs Filled by Residents 1,102 100.0%
Workers Aged 29 or younger 198 18.0%
Workers Aged 30 to 54 615 55.8%
Workers Aged 55 or older 289 26.2%
Workers Earning $1,250 per month or less 380 34.5%
Workers Earning $1,251 to $3,333 per month 323 29.3%
Workers Earning More than $3,333 per month 399 36.2%
Workers in the "Goods Producing" Industry Class 90 8.2%
Workers in the "Trade, Transportation, and Utilities" Industry Class 149 13.5%
Workers in the "All Other Services" Industry Class 863 78.3%

Count Share
Internal Jobs Filled by Outside Workers 2,273 100.0%
Workers Aged 29 or younger 582 25.6%
Workers Aged 30 to 54 1,263 55.6%
Workers Aged 55 or older 428 18.8%
Workers Earning $1,250 per month or less 1,112 48.9%
Workers Earning $1,251 to $3,333 per month 619 27.2%
Workers Earning More than $3,333 per month 542 23.8%
Workers in the "Goods Producing" Industry Class 83 3.7%
Workers in the "Trade, Transportation, and Utilities" Industry Class 68 3.0%
Workers in the "All Other Services" Industry Class 2,122 93.4%

Count Share
Internal Jobs Filled by Residents 200 100.0%
Workers Aged 29 or younger 45 22.5%
Workers Aged 30 to 54 110 55.0%
Workers Aged 55 or older 45 22.5%
Workers Earning $1,250 per month or less 89 44.5%

Selection Area Labor Market Size (All Jobs)

2014
Interior Flow Job Characteristics (All Jobs)

2014
Inflow Job Characteristics (All Jobs)

2014
Outflow Job Characteristics (All Jobs)

2014
In-Area Employment Efficiency (All Jobs)

2014
In-Area Labor Force Efficiency (All Jobs)

2014

Snowmass Shuttle Map

Snowmass Shuttle Statistics

Just over 8% of the jobs (dark green) are held by 
residents and 92% of the jobs are held by people who 
live outside of Town.  Considering Snowmass Village’s 
labor force (light green), just over 15% work in Town 
and nearly 85% are employed outside of the Town.



• The overall vacancy rate 
was nearly 44% in 2010. 

• Vacancy rates were much 
higher than the state aver-
age but decreased between 
2000 and 2010.

• Most of the units are owner 
occupied (54%) but an active 
rental market exists as well.

• There was a large increase in 
households between 2000 and 
2010. 

• There were notable increases 
in the family households and 
a large percentage increase in 
those living alone over age 65.

• These increases speak to large 
growth in the over 55 (often 
empty nesters) and family-
aged groups over the period.

Housing & Households

Snowmass Village Housing Units 2000 2010 2010 %
Total Housing Units 1,734 2,355
Occupied Housing Units 864 1,327 56.3%
   Owner-Occupied Units 481 722 54.4%
   Renter-Occupied Units 383 605 45.6%
Vacant Housing Units 870 1,028 43.7%
   For Seasonal 814 887 86.3%
   All Other Vacant 56 141 13.7%

Pitkin County, where Snowmass Village is located, is expected to grow slightly faster than the 
state between 2015 and 2025.  Most of this growth is forecast in the prime working age adults 
(30-44) and their families.  There is significant growth project in the population over age 70, 
but less than the growth in younger age groups. This growth will not negate the need to evalu-
ate aging services, but may alleviate some of the downward pressure aging can put on tax 
revenues.

Population By Age, Continued

Housing
5.1

16

31% of Total Housing Units are Owner Occupied, 
26% of Total Housing Units are Renter Occupied, 43% of Total Housing Units are Vacant

•	 26% increase in Total Housing 
Units from 2000-2010

Rodeo Place Neighborhood Mtn. View Neighborhood
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5.2

Pitkin County & Private Developer
Workforce Housing Units & Population
											         
											           Units   Pop.
Snowmmass Wildcat Fire Department						         8
												               8
Anderson Ranch Arts Center			                    			      7 
												               8
Aspen School District								          15
												              37
Snowmass Water & Sanitation 				     			      2
												               2
Pitkin County Fairway Three							         30
												              98
Aspen Skiing Company				       				      18
											                        36
Private Developer									           30
												              56

Total year-round population 							        110     245
(including 29 children under 18 yr. old)
	 Average of 2.22 people per unit and makes up 8.5% of total Town population 
	 Combined with TOSV Housing makes up 39.5% of total Town population

Town of Snowmass Village 
Workforce Housing Units & Popoulation
					              						   
											           Units   Pop.
Deed Restricted Inventory(for sale) 						       176
 									          			     443
Rental Inventory									          247
									           			     452

Total year-round population 							        423	   895
(including 122 children under 18 yr. old)
	 Average of 2.12 people per unit and makes up 31% of total Town population

Workforce Housing

Seasonal Private Developer
Workforce Housing Units & Population
											         
											           Units   Pop.
Aspen Skiing Company						         		    85      249
												              
Total year-round population 							         85      249
(including 29 children under 18 yr. old)
	 Average of 2.93 people per unit and makes up 8.6% of total Town population
	 Combined with TOSV, County & Private Developer makes up 48% of total Town population 
	



•	 United States Census Bureau
•	 Census Bureau’s American Community Survey Office
•	 Colorado Department of Local Affairs
•	 Pitkin County Tax Assessor
•	 Town of Snowmass Village Finance Department
•	 Town of Snowmass Village Housing Department
•	 Town of Snowmass Village Clerks Department

Sources
6.1
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